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College Mission and Purpose

Vision
To be an outstanding College and pursue excellence in everything we do.
Mission
To provide educational excellence which releases potential and promotes individual achievement in an
environment where diversity is valued and students and staff are led, supported, challenged and encouraged to
reach for their best in everything they do.
Values
e Value and respect every student, their unique talent, ability and personal values, whilst encouraging a
culture of self-respect and personal responsibility.
e Create and nurture a culture whereby all staff and students feel fully supported and valued in an
atmosphere of mutual respect and tolerance.
e Value hard work and endeavour.
e Champion the concepts of inclusion, equality and fairness in all that we do.
e A commitment to the continued professional development personal growth of all staff.

The Sixth Form’s defining features and characteristics are:

e All students are aged 16 — 19 and full time.

e There is a strong focus on maximising student, achievement, raising aspirations and ambition and on the
quality of teaching and learning.

e The curriculum focus is on Advanced level with a wide range of A levels and BTEC Extended Diplomas and
Extended Certificates on offer.

e Student support and specialist support for individuals is outstanding.

e Parents are supported and guided to equip them with the knowledge to fully engage in the process of
educating their children and onward progressions throughout their learner journey.

e Thereis a strong focus on destinations progression to Higher Education, Degree Apprenticeships,
Apprenticeships or meaningful employment with training.

e Employability Skills are embedded throughout the curriculum together with a dedicated ‘Professional
Growth Programme’ that all students follow.

e Access to excellent high quality careers advice and guidance, meeting every individual student’s need.

e The College culture and ethos is one of developing the whole student not just the academic.

e The admissions policy is inclusive and seeks not to place barriers to participation, whilst recognising the
demands of study at advanced level.

e Student safeguarding is afforded extremely high priority.

e High quality and bespoke professional development opportunities for all staff.

e Mental Health and wellbeing for staff and learners are a priority



Context and Place

The Sixth Form was originally created to provide a post 16 academic pathway for those students coming from Bolton
Secondary Schools that did not possess a post 16 option. It originally consisted of mainly A level programmes with

the progression intention for the majority of students to move on to Higher Education.

The vocational needs of students are well served by a large choice of FE colleges
e Bolton College
e Bury College
e Wigan and Leigh College
e Salford City College

e Manchester College

The College currently plans a curriculum offer that suits the needs of local learners and the regional and national
economy. Provision is largely at Level 3, with a small cohort of Level 2, designed to provide a 3-year pathway for
the right learner. The Sixth Form College provides a curriculum offer that is responsive to change, especially given
that the majority of learners will only study with us for a two-year period. This requires the College to review its

curriculum offer frequently, ensuring what is on offer is fit for purpose.

The College is an open access Sixth Form College. Whilst it does have entry requirements on some courses
commensurate with their demands, in general it is not selective and so addresses the social disadvantage prevalent
in the town. It remains the intent of the College to provide high quality and unbiased advice and guidance at every
encounter with our prospective and enrolled learners in order that they are guided to the right course for them and

a course that delivers the success they seek and genuine progression options to their chosen career path.

The curriculum is planned to provide a number of routes to suit learners’ needs and provide a breadth of choice. It
offers a traditional academic route of 3 or 4 A levels, a mixed programme option whereby students can choose a
course that blends A level and vocational subjects and a traditional vocational route of Extended Diplomas. The
Curriculum offer is very much tailored to learner demand as it is they who choose their course at the application
stage and this drives the provision by the College. The level 3 provision enables students to consider a wide range
of possible course options, something that mirrors the 20,000 typical course combinations taken up nationally. The
sixth form sector and Bolton Sixth Form are therefore compelled in their intent to provide the quality and breadth
of provision which serves a diverse and motivated 16 - 19 cohort and prepares them for future progression into
higher education, apprenticeships or employment. The leaders of the College have selected relevant courses that
make learners secure in their skills, knowledge and personal behaviours. Leaders recognise local and national

employment needs as well as learner preference and ambition and adjusts its provision accordingly.



The Community We Serve

The town of Bolton is a diverse Borough although, mainly it is a relatively deprived area with some areas experiencing
significant levels of poverty and deprivation, which predate the current ‘Cost of Living Crisis’, such as lower

household incomes and earnings, long-run health deprivation, and poor housing stock.

Bolton Population Structure (2021 Census)

Gender (C 2021) Age Groups (C 2021)
Males 104,582 . 0-14 years 46,063
® 1aie: : ?;1;:?5'5_
® Fevales o UUFEER S 1564 years 132,928
Females 107,689 i85 years
65+ years 33,183
Age Distribution (C 2021) P Country of Birth (C 2021)
0-0 years 20,262 ®Ey UK 166,843
&
10-19 years 29,671 i £U 10,288
20-25 years 25,535 @ Nicd2Ea2 Europe (other} %01
30-39 years 29,633 ® adrica Middle East & Asia 5,250
e 2 b 8 8 p p w a A0-48years 26,580 ®OtiEr g0 africa 23748
€ & £ 8 g £ & g & 50-59years 26311 Other country 1,136
9 @ "z
s 2 g g g g g g £ 60-69 years 20,081
70-76 years 15481
80+ years 8,590
@ whie Ethnic Group (C 2021) @ Christizn Religion (C 2021)
® fsan White 127,340 ® Husim Christian 85,896
el Asian 53255 S Muslim 54,022
@ 4nat 4 @ Bucahst .
@ Vized Elack 11,405 @ Ciher reii Hindu 4578
muttip'z Arab 1,688 @ Mo religion Sikh 201
®oreren . ed/muttiple 5223 Cxrer Budchist 297
Other ethnic group 3,328 Jewish 128
Other religion 619

No religion 52,041



In socio-economic terms, the College’s intake is well below average. Using the English indices of deprivation 2019
measure which looks at the income context of the communities from which students are drawn, 64% of students

are drawn from the bottom 50% of districts nationally.

IMD 2019 across LSOA’s in Bolton compared to the highest levels of deprivation in England
1 being most deprived
10 being least deprived

IMD Decile
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Programme Profile of Students 2023/24

WA Level ®mMixed ®BTECExtended mBTEC Level?2

Demographic Profile of Students 2023/24
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Key Priorities

Local, regional and national data shows some clear skills priority areas that the Sixth Form is able to contribute to
effectively. Recent papers show there are key skills areas where there are current shortages or there is increasing

development and demand.
The Greater Manchester LSIP evidences 7 key sectors to support growth:

e Manufacturing and Engineering

e Financial and Professional

e Digital and Technology

e Creative, Culture and Sport

e Construction and Green Economy
e Education and Early Years

e Health and Social Care

Data shows Manchester to be the fastest growing Tech Hub in Europe. One of the aims of the GMCA is to train and
retain people into Tech and in particular reach out to FE and HE. As a sixth form we are addressing this via the courses
on offer and also our wider pathways programme that gives all learners opportunities to develop their digital
capabilities. There are currently 85000 vacancies in TECH in GM. This offers significant opportunities for our young
people. The GMCA are seeking want to double the value to the economy from £5bn to £10bn by 2030.

Digital and tech companies are looking to recruit from diverse communities in order to develop their workforce with
a strong desire to increase the number of females in their workforces to improve diversity and address the gender
imbalance. The GMCA have an ambition to have a Tech Talent pipeline which is more inclusive. GCHQ have moved
to the GM region because they seek a diverse pool of employees, which the region can provide, and they are set to

employ 10,000 in the coming years.

As a Sixth Form this supports our ethos and diverse community. Our Women into Leadership Programme and our

Pathways Programme fully support this direction of travel.

As a Sixth Form we already support and are supported by activity in the GMCA and the companies that have come

together to develop talent pipelines into employment within the region.

The GMCA recognise that socioeconomic factors are the biggest barrier to the workforce in our region, people don't
leave the region, they want to stay. This is supported by our own and national destinations data, data from UCAS
and the SFCA, which shows the distances that learners are prepared to travel to access university courses are small

in our region and particularly for ethnic minority groups.



At a GMCA Apprenticeship event in February 2023, Andy Burnham, mayor of the GM region stated the region is
focussed on the development of digital skills and green skills, hence his carbon neutral approach. Their plan is if our
region is skilled up in these areas, it can lead the way nationally and beyond. The region is committed to its own

programme of levelling up and sees these as key priority areas to facilitate this.



Approach to Developing the Annual Accountability Statement

Much of the decision-making process around curriculum offer is driven by national intelligence about curriculum

routes for 16-18 year olds derived from interaction with the Sixth Form College’s Association, the Association of

Colleges, university offers and the Northwest Principals Group.

In order to identify the local/regional key priorities, our approach has been derived from a number of key documents:

e Greater Manchester Local Skills Improvement Plan (May 2023)
e Greater Manchester Local Skills Report and Labour Market Plan (March 2022)
e CBI Getting Young People ‘Work Ready’ (June 2022)
e The Bolton Economy Strategy for Growth 2016-2030
e Bolton Economic Growth and Resilience Plan

These documents allow us to take into consideration local, regional and national priorities and work towards

developing our learners in these areas.

We have also engaged with a number of stakeholders including our learners, universities and local and national

employers to identify skills gaps and consult on the construct of our curriculum offer.

These stakeholders include:

Peel Holdings

GM Fire Service
University of Manchester
Hewlett Packard
Bolton Hospice

She Inspires
University of Liverpool
Edgehill University
Cisco

Stateside Foods
Barnardo’s

Bolton Council
University of Leeds
UCLan

GM Police

Bolton College

Asda

Microsoft

Urban Outreach
Salford university

BBC

TalkTalk

First Response Finance
Chartered Institute of Building
Beaumont Hospital
KBL Solicitors
University of Bristol
MBDA

Beever and Struthers
RocketIT

Suez

RAF

Bolton Council

88 Fitness

University of Bolton
HM Prison Service

NW Ambulance Service
British Army

Leeds Trinity University
University of Salford
Northstone Housing

Team Bolton Skills, Work and Aspiration Vision Steering Group (see Appendix 1 for list of members)



swwelbold Juswdo|anaq Jadsoid e
awwelbold diysiapea ul USWON, e
salepipued abpugxQ 10 buiydseod) e

9sInod uoljesedald | YOIN e

S9IMSIDAIUN
dnoio ||assny 1e sade|d

[4
saipijod suonelidsy buisiey [eauswiiedaq e BulinNdas siaules| Jo Jaquinu
awwelbold SINoUoH e 33 8SeaJdul 01 dNUIIUOD O]
swwelboid suonelidsy buisiey e
SEIMSEYN[e)
snoibi1said aiow 01 ssadde uleb pue Jo aieme o 03 syuapnls djay ah3j0 ul sswiwelboid BuIMo|jo) ay)
swwelboid uonesnpa Jo Aemyied 1931ed USSOLD JIBY3 Ul SSIINS 01 SISURS| N0 S3|GRUS SAOQe 3Y1 JO ||V e
*Aasnpul ul suollisod 1oy 1o AJsiaAlun e sade|d Joy Bbuikjdde pue saiiunyoddo
JuswAo|dwa/sasinod Bulydieasas ul sisuled) spoddns 3eyy wnnduind [eioised ISNQoJ B USAIRQ e
'suonyisod AlisiaAIuN
94NJ3S SIauJes| aiow
Juswabebus :
furinsus ‘uolleonpa Jaybiy L

Aisnpul pue JsAojdwa 8AIIDBYS SBNUIIUOD UYBNOIY} PuB S199YS UOIIRWIOJUI ISP|OYadels ayl BIA
paJiayieb uoniewlosul ybnoiyy spasu A1ysnpul 03 dsuodsal ul padojaAap a9 ||IM sswwelbold Buiuies|ing e

"92Ud1I3dX3 10M JUBAB|SJ PUE JUSWAO|aASP [BUOIIEONPS YBNOIY) JUSWAO[RASP 13ydea] SNoNUUoD) e

‘uolssalbouid Jaulea| poddns [jIm 1eyl adusLIadxa Jaules)
Buipueisino ue urejulew o1 Buiules| pue Hulydea) JUS||9IX3 dOJSASP PUB JSAIBP O) SNUIIUOD [|IIM S\ e

031 skemyaed |euonndasxa
JO uoisinoad ulejuiew o

S|IDIS pue BujuieaT 104 sd131i0LId [ED07] puk [euolfay ‘|euoileN spJemo) uoingiiuo) Jo/pue peduw|

ieak djwapede yZ0zZ-£20Z Y3 104
saAIR[qO pue wiy

saljliolld |e207 puk [euoiday ‘|euonen 03 uonngLIuo)




"y1ed UasOYD JI3Y3 UO pIeMIO) SAOW O} WdY) BUIMO|[e ‘|9A3] [euOIleU
pue |euolbas ‘|ed0| 1e palinbal s|aAd) SIS Syl 199W 03 d|ge aq 01 wayy buidojpAsp osje aie am bulnsua
os|e 3s|iym 3|doad BUNOA INO JO SIUSWSASIYDR BY} PUB SISSIIONS 3IRIGD|SD O) SN SMOJ|R UONeN|eAd SIy)

ELE]
951N0d pue 963]|03 Y104 1e uo dAocidwi pue dojaAsp Ued 9M JeY) SB3Je PUB S3SS3IINS JO seale 1ybiIybIy siaded
9yl '3|doad BunoA Apeas pliom 31e3.1d 01 963||0d B Se Bulop a8 dM JeyM JO uollenjeas ue ale siaded ay)

‘9b3||0d

SS0.D SSaUIPeaJ PlAOM

Jo AJanijap a3 sbeuew

01 |9A8] 85IN0D pue 369)|02
18 Yyroq Jaded uonisod s||iys

e J3AI3p pue aledaid o)

"91e.911| Dd 10U 1€ WY} JO AUBW Se SDJ JO SuolduUN) pue
S9SN diseq 03 swwelb0id A1012NPOo.IUl UR 3 BUSPUN [|IM UOIIdNPUI IBSA-1S11) JI9Y] JO 1ed Se SJuspnis |y e

"puedxa 01 SaNUITUO0D JB3A UO JeaA Ydiym ‘A1asnpul Ag 1S SJaliq dAI| PUe sliejes
9oe|d YIOM ‘SBIUAIIDR 241U JUBWISSISSE YD0W 40} salliunyioddo [eianss aded ul sey osje ab3jj0) 3yl e

'$1oNpo.d 1JOSOIDIW WOIS 1SOW 3y3 196 pue s||iys
dojansp Asy1 Buunsua $a1IAIIOR UIEST 3O0S0IDIN 919]dWOd SIUSPNIS |je awwelboid dod ay) Jo ued sy e

"WI04 YIXIS 1€ 1S|IYM SUOI1eDI}11U8d SOW [euolssajold uleh sjuspnis 1eyl Japlo ul sue|d AIaAlsp
seale wnnduIND A8y 1ueAs|al Ojul suoliediyijenb 1sijedads ad10 YOSODIW PIGWId O] WIe OS[e S\ e

"JuswdolaAap S||1s |e1bIp
Juapnis Loddns A|2A11034)8 01 J4e1s ||e buljgeus swwelboid Yimoih [euoissajoid JJe1s INo Ul pappaquid
S| pue asiuadxa |eubip Jiayy dojaAsp 01 JJeiS |[B o) JUSWSIBY S|BOD paleys 1OSODIW Byl asn e

"SPa3U [BUOIIBU pUR [euoibal |ed0] 0 S||js [e3IBIP dojanap 01 pasau ay) buissalppe adualadxa YoM
ul @3edidiyied 01 SWOS J0J Se ||aM Se suoliedijiienb [euolssajold 1J0soIN pue sabeyded uiea 1JosodIn

ssa20e 01 Ayunyoddo ayy syuspnis || mojle 0} JUSWSRIBY S|eOD paleys 1J0SODIW ay) dojaaag e

9b3||0d

83 SsoJde s||pys [eubip

40 AJanlep ay3 bupueyus
SiauJes| ||e 40} SB5IN0D S|||S

|eubip dojansp Jayiny o




uoldslsy 01
ue|d uoipy 6
D00 8
1uawdo|anaq Jap|ing s||S L
3uiaq|jam pue ssanns 9 ujpaxun 9 ‘yred Jaaled
Sunuan d1wepedy g uJea7 YOSOUDIIA S
uasoypo Jiayj 01 JueAs|al
SMalAIRU| pue suonedlddy ‘v ¥ sanbiuyda] uawiinioay v :
sanbiuydaj uoisiney € Ja14g aAl] Suipnjpul — Judlu0) paleAojdwy € Aj323.1p s||pjs dojansp 03
SIS Apnis  Z O3jul Yoleasay z SiauJea| mojje 01 ‘uoisinoid
1D pue s,AD ‘JUsWaleIS |BUOSIdd -DDd T SSQUIBMY-}|3S T Aemuyied ayy dojanap o]
€T Je3A CT 1edA

:2le sa|npow 1ua4ind
3yl "dIST WD 3yl jo asea|al ayl dduls spaau s||1s [e20] 1oddns 03 padwenal usaq sey [9pow dOd ayl e
"wn|na1nd
Aemyied ay3 jo A1anijap pue Juswdojansp ul 3saAul 03 Ayunyoddo aney sispjoyayels bulnsus “(anoqe
S12p|oya>els 4O 1sl| 33s) uoljesiueblio Jueas|as Ansnpui ue yum diysisunied di6a1eals e ul si kemyied yoeg e
'SPa3u |eD0| pue elep Ja3.Jed 24n1ny pue UolleulIsap
9693]|0> ‘e1ep |W1 YbNoIYl paiayied uonewlojul Jo }nsal e se padojaasp usaq aney skemyied ay| e
"yred uo1eonpa/iasied uasoyd JIayl 01 1UeAd|al
Adauip swweiboid Aemyied e mojjoy |IIm sisued)] ||e pue skemyied 6 sasiwoidwod swwelboid syl e




ssaulpeal pjiom jo Jed se paldadxa

SINOIABYSQ pue S||1>S dOJaASP Jayliny 01 SI3UJBS| MO||B 03 4340 JUSWYDLIUS dO[SASP J2YLN) PUE MBIASI O]
"uoiinu pue bunsbpng |euosiad ‘Buiuue|d Joa1ed ‘BuilIM JUBWSIL]S [eUOSIad ‘Sanbiuyda)

UOISIAJ ‘dJeS BALIP ‘BSn [oyod|e pue Bnip ‘yyesy |eausw buipnpul s21dol Sapn|pUl WNNJLUND |elo)sed
9yl ‘ssauipeal plom poddns 03 paieald MIOM JO SWBYDS Painidniis e sey swwelboid |eioised syl
"JH 03 uoissalboud J1ay3 1o} way) aiedald

pue 1oddns sjuspnis JNO 01 JSAIIBP M SWNINDLIND 3Y3 1eY] 3INSUS 0] SI9PIACId JH [BD0] YIIM M40M O]
‘uollesnpa Alewid pue

Aidsinu ojul anow 01 syuspnis builoddns [9A97 | SIeaA AjJe3 pue uoilednp3j ayi Molb pue paqus o]
'S9SIN0D

JH paseq yijeay |ed0| JO spasau 3yl 193w 01 ABojolg UBWNH [9A37 V 4O UOIIdNPOJIUI 3y 31ebIIsaAu|
"S1USPN1S J0J 194J0 |eAIBIP

5,969]10D ay1 3duUeYUB J3yuNn) 01 ABojouYd3] [BIBIQ [9A3] Y 4O UOIIDNPOIIUI BY1 31e6I1SSAU| 0 SNUITUOD
‘epuabe usaib |euoiieu

pue WO |ed0| 3yl 199W 03 S2USIDS |BIUSWUOIIAUT [9A3] Y JO UOIIdDNPOJIUI B4 31eHIISSAUI 0] SNUIIUOD

"dWwelbold D31g €7 pue swwelboid |9A3] ¥ SAISUSYIdWOD e JaAIaQ

AJ3AI®P WINNDLLND

ay3 21epdn pue uiejulew o




S||{s |ednkjeue pue
YIOM Wea] ‘uoiediunwwod ‘[e1lbip uo bupom Aep s||p|S € [2Aa7 963]|02 ay) Ul 1ied 3.1 ||IM Siaules)| | JeaA ||V

‘passalppe si bulules| paie|al
YIOM 3I3YM SE ||aM Se S||DjS AdeJo pue syiew ‘ysijbu3 jo uswdojanap aya 1ybiybiy ddom Jo sswayds 33lgns

"JUSWSA|OAUI JSP|OYXeIS PUB S[|DjS A2 D1}129dS 95IN0D JUBAS|J UO UOIIeWIO U
Buipn|pul ‘|aA3| 854n0d 1e pais|dwod Jaded uollsod s||s aYl Ul padolaAP S||1DS SIUBPIAS |[IM 3SIN0D Yyde]

"dIST WD aya ut sdeb se pa1ybijybiy se sj|iys 10s pue |ediuydal yuswdojarap ayi syuioddns sawwelboid 4od ayl
‘sweay

1OSOUDI 4O 3SN ‘|lewd ‘26el01s 31 ‘UoIIeID 3|1} Se YoNs s||djs Apeal pliom dojanap 01 Alluniioddo aney Aayy
2Insus 03 $s204d UoIIdNPUI PIM 363]|0d € JO 1ed Se sIauled)| | Jeak ||e 01 UOISSDS S||I)S |B1IBIP B JOAIISP ||IM 9

slaules| 03
P3JaAIDP S||D|S d|gelaisueil

2402 1yl 2dUapIng

"Sa11uN}0ddo adualiadxa YI0M SUljUO JO A1SIIBA B 91R1I|IDR) OS|e Wed] Si9aJed ay] s12algns
Jlwapede Jisyl ybnoayy padojanap aaey A3yl s|bjs 9yl pue s1dsduod |ed11240943 syl Yyioq ad13oeld ojul 1nd 01
SJaules| Mojle |[IMm SIY] ‘Siuswlledap/sweal Jo abuel e SSOIde WO Sanbes||od Jo Jaquinu e Yiim 19aW pue Aep
a3 4o} ade|dyuom e 3isiA 01 Ayiuniioddo ay) uaAlb aJe siauled| Jo dnoib e alaym ‘aejdyiom ayi Jo adusliadxs

buluieb Jo Aem oaAlleUISYE UR SB SliejesS ade|diiom Jajjo 01 Siskojdwa ylim syulj padojaasp osje aaey spn

'sinoy 0§ bunajdwod juswdolanag
pue Buiuiea ‘Ae|d S,Ualp|iyD Ul U3D PapUdIXT 3yl Yim ‘duwelboid Jeak-om] syl 1aA0 Juswade(d sinoy 05/
K10s|ndwod e sey siea A AjJe3 pue uoilednp3 ul [9Aa7 | Yl PUe JUSWUOIIAUS 948D [BID0S B UIYIIM Juswade|d yIom
A1os|ndwod sinoy QQL 9)euapuUNn a4ed) [BIDOS pue YijeaH Ul ewoldig papualxg ayl "Wid) Jswwns ay) ul Jeak
dIWapPede 3Y3 JO PUS Y1 1k JudwWade|d 419yl 9Xe1SPUN |[IM SISUIES| [9A3] ¥ WIN|NDILIND 3Y] 01Ul pauue|d Jeak sy
1noYBNoIY) SH2M D14129ds d4e 2133 D1 g 104 “JUdWIe|d YI0M }S3M-| B 33R1ISPUN [|IM SISUIES| € [9AST | JBBA ||V

9|doad

bunoA Apeas pliom dojansp
031 1uswade|d aoualadxd
JIOM B Dyenapun

siauJes] ||e ainsua 0]




Local Needs Duty

The Greater Manchester LSIP evidences 7 key sectors to support growth and the following skills gaps:

e Manufacturing and Engineering

e Financial and Professional

¢ Digital and Technology

e Creative, Culture and Sport

e Construction and Green Economy
e Education and Early Years

e Health and Social Care

. . . o .
Technical Skills Gaps Missing Soft Skills
Specialist skils/knowledge to Managing own time/
pertarm the role 50 % priocitising own tasks
Knowtedge of products/services Sk Managing own feelings/ 28.1%
offered by your ofrganisation others' feelings
Advanced numer ikal/statistical 5
skitly 17.4% Customer handling 23 5%
Advanced I sh 6 1%
VBN s 161 Team working 23.0%
Basic 7 shifty | 16 1%
Sales 18.1%
Basic numerical sis 15.5%
Managing/motivating staff 17.9%
et undet standing 1479
g instructions i
Persuading athers 13.3%
Writing instructions/reports 13 0%
Making speeches/ 12.3%
Adapting to new equipment 10.7% presentations =
G material ’
Planning/setting objectives 11.8%
Manus dexterity 9.3%
Communicating in a SiK Teaching/training 11.7%
foreign language o e
0% 10%  20%  30% 40% S0% &0% 0% 5% 10% 15% 20% 25% 30%
Percentage of Respondents Percentage of Respondents

327%

35%

Basic tunctional skills for business
Business leadership & management
Soft skilts

Sales & business development
Customer service

Digital marketing

Specialised functional skilis for business
Essential ICT skills

Advanced ICT skills

Transportation & Logistics
Construction skills training

Health & socual tare

Low carbon & retrofitting

Catering & hospitality

Beauty & hairdressing

%

13.6%
11.0%

10.6%

S% 10% 15%

Training that employers wanted to see more of:

310.0%

20% 25% 30% 35%

Percentage of Respondents




Our curriculum is aligned to the local, regional and national skills demand and as such offers a broad and

comprehensive L3 curriculum with L2 provision.

This offer comprises of 29 A level subjects, 13 Single Vocational Advanced Level subjects, 7, Triple
Vocational Advanced Level subjects, 2 Double Vocational Advanced Level subjects and 1 T Level. To
maximise options students are offered the opportunity to mix Single Vocational A levels with A levels to

create a broader combination of qualifications and skills.

All students that have not achieved a grade 4 or above in GCSE Maths or English are supported to do so
during their time at college. Those learners that require a higher grade to gain access to HE courses or
employment will also be supported to achieve a grade 6 or above. Alongside GCSE delivery Maths and
English are also supported and delivered through the course wider skills strategies across our curriculum

programmes.

The college has 14 students on Education & Health Care Plans (EHCP) and 230 students with exam access
arrangements. To ensure we offer an equitable and positive experience to all students, specialist support

staff work together with curriculum, exams and pastoral teams.

We consistently review the curriculum and consequently have introduced the Education and Early Years T
Level for September 2024. We are also currently exploring the prospect of delivering A levels in
Environmental Science, Digital Technology and Human Biology to meet local skills needs as identified in

the GM LSIP.-

Course leaders and teachers engage with relevant stakeholders in relation to industry needs, skills gaps
and course delivery in order to shape the curriculum. Stakeholders are also involved in delivery of career

talks, creating live briefs for learners to complete or run mock assessment centres for learners.

The pastoral programme has a structured scheme of work created to support world readiness. The pastoral
curriculum includes topics including mental health, drug and alcohol use, drive safe, revision techniques,

personal statement writing, career planning, personal budgeting and nutrition.

The Profession Growth Programme (PGP) compromises 9 pathways and all learners will choose a pathway
to follow over their two years at the college. The pathways have been developed as a result of information
gathered through the GM LSIP, LMI data, college destination and future career data and local needs. Each
pathway is in a strategic partnership with an industry relevant organisation, ensuring stakeholders have

opportunity to invest in development and delivery of the pathway curriculum.



The pathways we currently offer are:

Pathway
STEM

Medicine, Dentistry,
Veterinary

Social Care, Nursing,
Public Services and
Allied Services Roles
Law, Policing,
Probation and
Governance
Creative Industries
and the Arts

Computing, IT, Digital
Strategy and Cyber
Security

Teaching, Training
and Education

Leadership

Business and

Entrepreneurship

Description
Incorporating wider Science, Careers, Maths, Engineering and Sports Science. Some exciting career

opportunities here beyond those usually considered. For those learners looking for careers to shape a
sustainable local and global future including Waste Management, Climate Science, Ethics and
Environmental Chemistry

Aimed at learners looking to progress to Medicine, Dentistry and other medical related careers.

A fantastic option for those planning careers in Child Care, Health and Social Care, Social Work, Midwifery,

Mental Health, Paramedic’s and Community Care

Ideal for learners pursuing careers as Solicitors, Police, Probation Officers, Prison Officers or to work in

local, regional or national Government or the Civil Service

A fantastic creative pathway aimed at those who wish to work in Film, Media, Music, Graphic Design,
Photography, Digital Media, Theatre and beyond.

For those experienced in IT and Computing, looking to develop industry standard skills and practical skills
across a wide range of platforms and applications.

Ideal for students wishing to pursue a career in education. Developed by Edge Hill University who are
renowned for their education and teaching degrees.

This is ideal for learners who study Social Science, Humanities, Sport and subjects likely to lead to roles

where self-leadership and leadership of others is key to the role.

A broad-spectrum pathway for those planning to go into any aspect of business and finance whilst
educating students about entrepreneurship and the legal governance associated.

Partner
CIOB and SUEZ

Circle Health
Group/Beaumont
Hospital

Barnardo’s

KBL

Rockit Bolton

HPE

Edge Hill

University

Northstone

KCR Business
Development

The Women in Leadership Programme is a bespoke programme designed to support our female learners
to understand the landscape of the workplace, to be ambitious for themselves and each other. To try and
change those legacy cultures for those of next generations and to genuinely lead for change. The
programme is open to every female student and the learners can access as little or as much as they like of

the scheduled events.

The Prosper programme is in response to the request of our male students, who wanted access to a similar
opportunity to support their personal development as the Women in Leadership programme. The
programme enables them to work on the areas that both themselves and employers feel are skills gaps. In
order to help our male students develop on both a personal and professional basis, workshops will include
soft employability skills like communication, organisation, empathy and listening skills alongside the

opportunity to develop digital skills, public speaking and self-care.



At the Sixth Form our intent is to create a curricular programme that produces world ready young people
who are prepared for the modern world and in turn the modern workplace. This is something that the
academic curriculum cannot do independently and so in order to be able to do this we work together with
a variety of stakeholders, including local businesses, universities and organisations, to ensure we equip our

young people with the skills necessary to meet local, regional and national needs.



Corporation Statement

On behalf of the Sixth Form Bolton Corporation, it is hereby confirmed that the college plan as set out
above reflects an agreed statement of purpose, aims and objectives as approved by the corporation at
their meeting on 27th of March 2024.

The plan will be published on the college’s website within three months of the start of the new

academic year and can be accessed from the following link:

Hyperlink
.
Chair of Governors Principal

Dated: Z ?/03/1054(
Supporting Documents:

e Greater Manchester Local Skills Improvement Plan (May 2023)
~Greater Manchester Local Skills Report and Labour Market Plan (March 2022)
* gm-esap-local-skills-report-update-march-2022-final.pdf

e The Sixth Form Bolton Skills Position Paper
e Bolton Economic Growth and Resilience Plan (Feb 2023)
e (CBI Getting Young People ‘Work Ready’ (June 2022)
e Quantifying the UK Data Skills gap
= https://www.gov.uk/government/publications/quantifying-the-uk-data-skills-

gap/quantifying-the-uk-data-skills-gap-full-report




Appendix 1

Team Bolton Employment and Skills Partnership Steering Group (Spring 23)

Organisation

Alliance Learning

Alliance Learning

Bolton at Home, Employment, Skills and Enterprise

Bolton College

Bolton Council, Strategy & Partnerships Manager, Children’s Services

Bolton Council, Corporate Manager - Performance and Partnerships

Bolton Council Deputy Director - Children’s Services, LEA and Skills

Bolton Council, Start Well Integration Lead, Children’s Services

Bolton Council Inclusive Economy Manager

Bolton Council Integration Work and Health Project Officer

Bolton Council Start Well (Family Hubs)

Bolton Council, The Workshop,

Bolton CVS

Bolton DES, Library and Museum Service

Bolton Solidarity Community Association (BSCA)

Connexions Careers Service

DWP Employer Advisor

DWP Skills and Work Partnerships

GMCA

Ingeus

The Sixth Form Bolton

Public Health

LThe University of Bolton




